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GROWING AND SHRINKING CiTiES AND MIUNICIPALITIES IN GERMANY Q
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Wachsende und schrumpfende Stiddte und Gemeinden in Deutschland

Wachsende und schrumpfende Stadt- und Lage
Stddte und Gemeinden Gemeindetyp B sehr zentral
Relative, am bundesweiten Trend B Gobstadie [ zentral
gemessene Wachstum/Schrumpfung: g Mittelstadte D peripher
B stark wachsend 4  GréBere Klsinstadte || sehr peripher

W wachsend 4 Kieine Kleinstiidie
+  Landgemeinden
stabil
. schrumpfend
B stark schrumpfend

Datenbasis: Laufends Raumbeobachtung des BESR
Geometrische Grundlage: BKG, Einheitsgemeinden und Gemeindeverbande, 31.12.2013
Bearbeitung: A. Milben

Betrachtete Entwicklungsindikatoren:

4+ Bevilkerungsentwicklung 2008-2013

* durchschnitticher Wanderungssaldo der Jahre 2009-2013
# Entwicklung der Erwerbsfahigen 2008-2013

+ Baschéafigtenentwicklung 2008-2013

* Entwicklung der Arbeitslosenquote 2007/8-201213

# Entwicklung der Gewerbesteuer 2007/8-2010/13

KK g nach der Haufigkeil der Entwicklungsindikatoren im
uniersten (<20% aller Werte) und cbarsten (=20% aller Werte ) Cuintil
- stark schrumpfend: 3 - & Indikateren im untersten Quintil

= achrumpfand:; 1 - 2 Indikatoren im untersten Quintil

- stabil: keine Indikatoren im untersten oder obersten Quintl

- wachsend: 1 - 2 Indikatoren im obersten Quintil

- stark wachsend: 3 - & Indikatoren im obersien Quintil

© BBSR Bonn 2015




STuDY AREAS

- Agglomeration Areas with Outstanding Centers
- Rural Areas with Low Density
Rural Areas with High Density

[ urban Areas with High Density
|| urban Areas with Mean Density with Important Regional Center
I Urban Areas with Mean Density without Important Regional Center

150
Kilometer




CONTENT




HOUSEHOLD SURVEY




Voluntary responsibility in and for the public space
Not focused on material gain
Provided by individuals and organizations, usually jointly or cooperatively

Can be expressed in continuous achievements, innovations and solutions,

accompanied by a constancy and expectability

An important impulse for social interaction and generates positive externalities

for the society
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HOUSEHOLD SURVEY
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HouseHOLD SURVEY - RESULTS Q@
e

Are you committed in some way

outside of family and career?
(n=1.495, number of mentions,
multiple responses possible)

m Yes, in this municipality = Yes, in this region = Yes,in national or global organizations = No




HoOUSEHOLD SURVEY - RESULTS




HoOUSEHOLD SURVEY - RESULTS




HoOUSEHOLD SURVEY - RESULTS
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COMPANY SURVEY

RESPONSABILITY

CORPORATE
SOCIAL

SUSTAINABILITY %
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Increasing importance of social responsibility and philanthropic commitment

Corporate Social Responsibility (CSR) = summary of the activities of companies

in the social and community space
Responsible entrepreneurship especially in the handicraft

Engagement mostly oriented locally, often unsystematically and not connected

to a corporate strategy

Questions
O Forms of corporal commitment?
O What are the objectives of the commitment?

O (How) Do companies handle with vacancies?
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e 11 of the 19 interviewed persons were grown up in the
village their company is located now

e 9 of them take part in civil commitment

O Partly no separation between civil and corporate commitment
possible
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N
CoMPANY SURVEY - RESULTS Q/@
e

How would you support the modification of an abandoned building
for acommon purpose? (n=13, number of mentions, multiple responses possible)

With manpower  EG_— . 7
Material - GG
Financially - GGG 5

Organizationally GGG
0 1 2 3 4 5 6 7 8

Which factors discourage your company from getting still more involved?
(n=18, number of mentions, multiple responses possible)

Temporal ressources ) 4.5
Financial ressources | 8
Personal ressources [ 3

Nothing s 6
0 1 2 3 4 5 6 7 8 9
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WORKSHOPS
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W ORKSHOPS <

e Discussions Workshop | (2012):
O How people can be motivated for commitment?
O How administration and / or politics can be trained?

O Required institutions for the municipality (regional management, rural development

planning, etc.)

o Types/forms of associations/ clubs

e Discussions Workshop Il (2013):
O Responsibility and organization
O Common self-administration

O Maintenance of infrastructure




W ORKSHOPS - RESULTS
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BEST PRACTICE
INTERVIEWS
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INTERVIEWS




INTERVIEWS — RESULTS




INTERVIEWS — RESULTS
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Visionaries, individuals who carry the project
- How do you find these?

Support from the population

Local associations or clubs = existing structures

AN

i”s
1,

Cooperations with the municipalities (plots, purchase,...)

O BUT: municipality can stimulate, but the people/inhabitants have to do the work

Continuous monitoring by the press, the media, etc.

Transparent communication and trustful cooperation

Partly ,lucky chances” / coincidences

Spa-ce.net| Lednice | 13.09.2016



25

AN

1,

e, /N
Y

Eliminating of infrastructure = suffering mobilizes the population (thereby new
foundations of associations / clubs initiated)

High costs as a deterrent / barrier for small / inexperienced groups (and even private
individuals)

Decision for costly remediation in favor of the rural character

Combination with labor-intensive source of revenue to cover the running costs (rent,
guided tours)

Community often is involved at key points, although not explicitly emphasized (plots,
building rights, property purchase) - cooperation with community important

Co-financing often problematic
Formal requirements often a hindrance

If municipality can not afford financial support, they should at least share knowledge with
the population
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RECOMMENDATIONS FOR THE PROMOTION
OF CiviLAND CoRPORATE COMMITMENT
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